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TS 509
FEDERAL PERSONNEL ManNuaL
Unritep StaTes Civin Service COMMISSION
WasuineTon 25, D. C.

July 22, 1955

FPM TRANSMITTAL SHEET NO. 509

Sussecrs: A. REgurations (GOVERNING SALARY REeTeENTION IN DEMOTION

Acrions.
B. Pro-Rata CrEDIT FOR LiEAVE.
C, MAxiMUM STIPENDS.

A. Regulations Governing Salary Retention in Demotion Actions.

1.

The Commission has approved new salary retention regulations
governing the use of “saved rates” in effecting demotion actions.
These regulations permit agencies to authorize a temporary period
of salary retention for employees who are demoted. This period
affords agencies an opportunity to make any additional personnel

~ changes and at the same time to allow a personal readjustment

period for the employee.

. Demotions due to personal cause, or at the employee’s own request,

or in a reduction in force, are excluded from the benefits of the regu-
lations. When an agency clects to save his existing rate on the date
of the demotion, an employee is entitled to retain such rate for a
minimum period of 26 wecks or for such longer period as is indi-
cated in the table included in the regulations.

. This retention period may be terminated at an earlier date for any

of the reasons set forth in Section 25.404. ~

The application of these regulations is entirely discretionary with
the agency. They may be applied to an employee, all employees,
or none, as the agency elects.

. Paragraphs (e) and (f) of Section 25.103 of the pay regulations are

revoked effective July 23, 1955. However, an employee having a
saved rate based upon these paragraphs shall retain such rate until
he leaves his position.

Inquiries concerning these regulations from agencies in the Wash-
ington Metropolitan area may be directed to the Regulations Sec-
tion, Bureau of Programs and Standards, code 171, extension 3144.

“Inquiries in the ficld should be directed to the appropriate regional

or branch office of the Commission.

(These changes appear in Chapter Z1, Part 25 of the Commission’s

regulations.)

Approved For Release 2000/08/29 : CIA-RDP78-05538A000100030008-0



Approved For Releasga000/08/29 : CIA-RDP78-05538A0001m30008-0

B.

Pro-rata Credit For Leave

1.

3.

A new section 30.207 is added to the Leave Regulations providing
for pro-rata credit for fractional pay periods occurring within the
continuity of employment. An employee will be enbltled to a pro-
rata credit for leave for fractional pay periods when he transfers
between positions with different pay periods, or under circumstances
such as immediately prior to or following a porlod when (1) he was
receiving disability compensation under the Federal Employees’
Compensation Act; (2) he exereises statutory or xegul&tory resto-
ration rights after service in the armed forces; or (3) he is restored
after a period of unwarranted suspension or removal for: which retro-
active compensation is paid under the Lloyd LaFollette Act, as
amended by Public Law 623, 80th Congress approved June 10,
1948, or other appropriate authority.

. The new regulation is an interpretation of section 203 (a) of the

Leave Act, and is retroactively effective to October 30, 1951, the
effective date of the Annual and Sick Leave Act of 1951. Agencies
are required to adjust leave accounts of employees who are affected
by the retroactivity of the new regulation, in accordance with
applicable provisions of the leave law and regulatlons whenever an
employee so requests.

Inquiries on this material from agencies in the Washmgton Metro-
politan arca may be made to the Bureau of Programs and Standards,
Regulation Section, Code 171, Extension 3144. Inqulrles from
agencies outside this area may be made to the appropma,te regional
or branch office of the Commission.

(These changes appear in Chapter Z1, Part 30 of the Commlssmn 8

regulations, and in Chapter L-1.)

C. Maximum Stipends
“The maximum stipend for student nurses has been broughb in line with

those for other fields of training under Public Law 330, 80th Congress.
Accordingly, all existing: maximum stipends for thls icategory of
student employees are revoked, and a new maximum 1% prescribed,

effective July 1, 1955.

JouN W, MACY JR.,

Executive Director.

This transmittal sheet is being issued ahead of TS 508.
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CHANGES IN MANUAL TEXT

NOTE: The pen-and-ink changes indicated below must be made before re-
moving or inserting pages.

Remove Insert *
Explanation of Changes
Page TS No. Page
L-1-15 499 | L-1-15 See item B above, “Pro-rata
L-1-16 499 | L-1-16 credit for leave.”
L~1-16.01

71-330.02 480 | Z1-330.02 See item A above, “Regulations
71-330.03 governing salary retention in
demotion actions.”

Z1-333 _ 495 | Z1-335 See item C above, “Maximum
Z1-334 495 | Z1-336 stipends.”

71-334.01 495

Z1-353 475 | Z1-353 Sce item B above, “Pro-rata
Z1-354 475 | Z1-354 credit for leave.”

Changes to be made in pen-and-ink—

Page Pen-and-ink change Explanation of Changes

I1-1-17, | Delete the first 18 lines || This material is reprinted on
left-hand | and footnote 1. page 1.-1-16.01.
column

Z1-335 Change page number || Page renumbered to allow for
to Z1-337./ expansion of preceding pages.
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Full Biweekly Pay Period ruled as subject to quarantine or requiring

ACT isolation of the patient by the health authorities

SectioN 205 (b). An employee shall be con-
sidered for the purposes of this title o have been

employed for a full biweekly pay period if he

shall have been employed during the days within
such period, exclusive of holidays and all non-
workdays established by Federal statute or by
Ezecutive or administrative order, which fall
within this basic administrative workweek.

DEFINITIONS CONTAINED IN THE
REGULATIONS

REGULATION

Section 30.101. DErmNiTIONS.—(a) ‘“ Act” as
used in this part means the Annual and Sick
Leave Act of 1951, as amended (Title IT, Public
Law 233, 82d Congress, approved October 30,
1951, 65 Stat. 679, as amended by Public Law
102, 83d Congress, approved July 2, 1953.)!

(0) “Employee” and “employees’” include
officer and officers respectively.

Note.—The officers who have been excluded from
coverage of this part under authority of section 202 (c)
(1) (C) of the Annual and Sick Leave Act of 1951, as
amended (67 Stat. 136, 5 U. 8, C. 2061), are listed in
Appendix A to this part, pursuant to E. O. 10540, 19
F. R. 3983. Section 202 of the act, as amended (65
Stat. 679, 67 Stat. 136, 5 U. S. C. 2061), lists other
officers and- employees who are specifically excluded
from coverage.

(¢) “Pay period” shall include biweekly,
semimonthly, or other pay period when used
in these regulations.

(d) “Accumulated annual leave” means the
unused annual leave remaining to the credit of
the employee at the beginning of the first
complete pay period occurring in any calendar
year.!

(e) “Medical certificate” means a written
statement signed by a registered practicing
physician or other practitioner, certifying to
the period of disability of the patient while
he was undergoing professional treatment.

(f) “Contagious disease’”’ means a disease

' As amended September 23, 1953, effective July 2,
1953.

Federal Personnel Manual

having jurisdiction.

() The term ‘“‘agency’’ or “agency head”
means ‘““the heads or governing bodies’’ of the
various Governmental agencies.

(k) “Leave year’’ means the period from the
beginning of the first complete pay period in
the calendar year to the beginning of the first
complete pay period in the following calendar
year. However, the 1953 leave year began
immediately following the last comp’ete pay
period in 1952.!

ANNUAL LEAVE
Rate of Accrual

Creditable Service for Leave Purposes

ACT

SecrioNn 203 (a). Officers and employees to
whom this title applies shall be entitled to annual
leave with pay which shall acerve as follows:

(1) one-half day for each full biweekly pay
period in the case of officers and employees
with less than three years of service.

(2) three-fourths day for each full biweekly
pay period (except that the accrual for the last
Full biweekly pay period in the year shall be
one and one-fourth days) in the case of officers
and employees with three but less than fifteen
years of service; and

Note

Additional leave accrual.—From the C: aptroller
General’s decision B-116314, 33 Comp. Gen. 85, august
20, 1953, ‘“While sections 203 (c), 203 (d) and 208 (a)
of the Annual and Sick Leave Act of 1951, which govern
the point at which accumulation of annual leave oceurs
and excess annual leave is forfeited, were amended by
the Act of July 2, 1953, to establish that point as the
beginning of the first complete pay period in any year
instead of the end of the last complete pay period in
any year, section 203 (a) (2) of the 1951 Act which
prescribes an additional leave accrual to certain em-
ployees for the last full pay period in the year has not
been amended, and therefore such employees may
continue to be given this additional leave accrual for
the last full pay period in the calendar year.”

TS 509
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ACT
Secrion 203 (a)

(3). One day for each full biweekly pay period
in the case of officers and employees with fifteen
years or more of service.

' In determining years of service for the purposes
. of this subsection, there shall be included all serv-
vice creditable under the promsions of Section § of
i the Civil Service Retirement Act of May 29, 1930,
- as amended, for the purposes of an annuity under
tsuch Act and the determination of the period of
| service rendered may be made upon the basis of an

‘ajfidavit of the employee.

In the case of an officer

ior employee who is not paid on the basis of bi-
weekly pay periods, the leave provided by this
title shall accrue on the same basis as it would
caccrue if such officer or employee were paid on
‘the basis of bweckly pay periods.

REGULATION

wSEcTIoN 30.207. FrACTIONAL PAY PERIODS. —

' An employee shall be given pro-rata credit for
leave for fractional pay periods occurring within
‘the continuity of employment when his service
‘is interrupted by a nonleave-earning period.!

Note

The following table may be used as a guide in deter-

‘mining the amount of pro-rata credit for leave:

Biweekly Pay Period Hourly accrual rate

Work Days Category 4  Category 6 Category 8
1 1 1 1
2 1 1 2
3 i 2 2
4 2 2 3
5 2 3 4
6 2 4 5
7 3 4 6
8 3 5 6
9 3 5 7

10 4 6 8

Section 30.207, above, is not applicable to eases

“which are subject to section 30.204 (seec L.—-1-25) where
‘an employee is eligible to carn leave, but whose leave
"eredits are redilced when his tocval absence in a nonpay
i status within a leave year equals the base pay hours in

;one pay period.

For example, an employee is inter-

;mittently oun leave without pay during the period

! As added effective July 22, 1955, FR 5254.

TS 509
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January 2 t,hrough September 10, 1955, at which time

his leave without pay totaled 88 hourq.
leave-earning category of:
weekly pay period. Hisi
must be reduced by one leave day.

& hours for each full bi-
leave account, therefore,
However an em-

ployee carried on'the rolls in'a, LWOP status wlule recciv-
ing disability compensation is not entitled to earn any
leave during such period of absence and no reductions

in leave credits is required
only with leave earned in
30.207, and section 30.204

The employee is credited
p duty status under section
is not applicable.! ¥

Nares

Creditable service.~From Comptroller

'General’s

decision B-106704, 31 Comp. Gen. 215, December 14,

1951, Question 2; ¢k * *
that the Congress did not it

It fairly may be concluded
tend that service be actually

creditable for annuity purposes before being used to

determine an employee's

leave scale but rather had

reference to potentially creditable service, that is, service
which could form the basis for an annuity at some future

date.” (Italics supplied.)

ual may be consulted for ass

able service.)
Aleuts—creditable servi

(Chapter RS of this Man-
stance in determining eredit-

ce.~—From Comptroller Gen-

eral’s decision B-~110845, 32 Comp. Gen. 86, August 11,

1952:

“In view of the determination by the Civil Serv-

ice Commission that the Aleut workmen could not be
credited for retirement purposes with serviee prior to
January 1, 1950, it must be concluded that service prior
to that date is not potenthlly creditable for retirement

that any service, actual or
retirement purposes, proper

It appears to be the intent of the statute

potential, not creditable for
ly is for exelusion in determin-

ing years of service for the purposes of section 203, * * *,
Henece, it is concluded that the workmen here involved
could not count service rendered prior to January 1,

1950, in determining the a

nnual leave credits to which

entitled under the new Annual and Sick Leave Act of

1951.”

Fractional pay periods.~—From the Comptroller Gen-
eral’s decision B~1067Q4y December 14, 1951, 381

Comp. Gen. 215, Questions 7a and 7b:
not believed the provision;

“k ok ok Tt §s
s of section 203 (a) were in-

tended to deprive employées of any leave whatsoever
for the period between Jahuary 6, 1952, the effective
date of the Act, and any other later date on which a
biweekly pay period begins after Jan uary 6, 1952, merely

because their pay periods
than January 6,

imight, begin at a date later
1952, nor!

ito deprive them of leave when

they transfer between posmons with different pay periods.”’

(Italies supplied;)

Fractional pay periods—Employee’s compensation
rolls.—From Comptroller General’s decision B-112674,

32 Comp. Gen. 310, January 5, 1953:

visions of Annual and Sick

; ‘“While the pro-
iLeave Act of 1951, prohibit

eral Personnel Manual
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credit for leave for any fraction of a pay period, an
-employce who goes on leave without pay in order to
receive compensation under the Employce’s Compensa-
tion Aet is to be regarded as having completed a full
pay period and entitled to receive a pro-rata credit for
that part of the period when he was not in receipt of
such compensation.”

Effective Date of Change in Rate of Accrual
ACT

Section 203 (b). Any change in the rate of
accrual of annual leave by an officer or employee
under the provisions of this section shall take
effect as of the beginning of the pay period following
the pay period, or corresponding period in the
case of an officer or employee who is not paid on
the basis of biweekly pay periods, in which such
officer or employee compleles the prescribed period
of service. '

Maximum Accumulation
ACT

SectioN 203 (¢). The annual leave provided
for in this section, which is not used by an officer
or employee, shall accumulate for use in succeed-
ing years until it totals not to exceed thirty days al
the beginning of the first complele biweekly pay
period, or corresponding period in the case of an
officer or employee who is not paid on the basis of
biweekly pay periods, occurring in any year.!

1 As amended by Public Law 102, 83d Congress,
approved July 2, 1953, which reduced maximum accu-
mulations from 60 to 30 days, exeept under the savings

provision in section 208 of the Act. Sece Transmittal
Sheet 444, dated September 17, 1953.

‘TS 509
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NoTES

- Leave year.~~I'rom Comptroller General’s decision
B-108880, May 8, 1952, 31 Comp. Gen. 581, question
1(a): “However, since section 203 of the new leave act
limits annual leave accumulations as of the end of the
last complete biwcekly pay period occurring in any
vear, it appears that the said act, in effect, has estab-
lished a ‘leave year’ for certain purposes, namely the
determination of maximum accumulations and the
effecting of such adjustments as previously were
required to be made at the end of the calendar year,
as well as the advancement of leave against subsequent
accruals. TFor such purposes, the leave year, as sug-
gested in your letter, shall be considered as beginning
on the first day following the end of the last complete
biweekly pay period in any calendar year and ending
on the last day of the last complete biweekly pay period
in the following calendar year.”’—Subsections 203 (c)
and (d), and 208 (a) of Public Law 102, 83d Congress,
changed the point at which accumulation occurs and
excess annual leave is forfeited to the beginning of the
first complete pay period in any year, instead of the
end of the last complete pay period in any year.

Leave forfeited in excess of maximum accumula-
tion.—From Comptroller General’s decision B-109327,
32 Comp. Gen. 111, August 27, 1952: “A Government
employee who tendered her resignation requesting
separation from the service at close of business January
1, 1952, although her last day of active duty was
December 29, 1951, must be scparated in accordance
with the terms of the resignation as tendered, that is,
as of close of business January 1, 1952, and therefore,
the cmployee forfeited that portion of acerued annual
leave in excess of the sixty day maximum accumulation
permitted to be carried forward into the calendar
year 1952.7 1

Federal Personnel Manual
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b
discretion of the head of the department, for
not more than 14 consecutive calendar days,
and for a total of not more than 30 working days
in any calendar year.

(d) During periods when an employee is not
entitled to receive additional compensation
under seetion 25.251 or section 25.261, he shall
be paid for overtime, night and holiday duty in
accordance with other sections of this subpatrt.

(¢) Payments of additional compensation
under scction 25.251 or section 25.261, shall
continue during periods of leave with pay taken
during periods in which additional compensa-
tion under such sections is payable in accord-
ance with paragraphs (&), (b), and (c) of this
seetion.

Sec. 25.273 Relationship to other payments,
(a) Employces receiving additional compensa-
tion under scction 25.251 shall not receive
premium compensation for overtime, night, and

holiday duty under any other sections of this

subpart.

(b) Employees receiving additional com-
pensation under section 25.261 shall not receive
premium compensation for irregular, unsched-
uled overtime duty or duty at night or on holi-
days under any other sections of this subpart,
but shall be paid under other sections of this
subpart for regularly scheduled overtime duty.

(¢) Overtime, night, or holiday services com-
pensated under any statute other than the
Federal Employees Pay Act of 1945, as
amended, shall not be considercd as a basis for
payment of additional compcensation under
section 25.251 or section 25.261.

(1) Additional compensation under section
25.251 or section 25.261 is not base pay, and is
not included in the base used in computing
retirement deductions, foreign and territorial
allowances and differentials, or any other bene-
fits or deductions that are computed on base
pay alone.

Spec. 25.274 Maintenance of existing aggre-
gate rate of compensation. The provisions of
section 25.251 and section 25.261 shall not

Federal Personnel Manual

gyt
operate to decrease the existing aggregate rate
of compensation of any present emplovee,

% SUBPART D
SALARY RETENTION RULE

Skc. 25401 SCOPE. This subpart shall
apply to salary retention in demotion actions.

NOTE

Subparagraphs (e) and (f), Section 25.103 of
Subpart B of this Part have been revoked
effective July 23, 1955. However, an cm-
ployee having a saved rate thereunder shall
retain such rate until he leaves his position.

Src. 25.402 Employee coverage. (a)
Employees covered.—At the discretion of his
ageney, the regulations in this subpart shall
apply to an employee who is changed to a
lower grade position under the Classification
Act in which the maximum scheduled rate is
less than his existing rate. The regulations
are applicable without regard to whether the
position from which he is changed is under the
Classification Act.

(b) Employees not covered.—The regulations
in this subpart shall not apply to any employee
who is demoted for personal cause, at his own
request, or in a reduction in force. Further,
they shall not apply to temporary, seasonal,
intermittent or when actually employed
(W. A. E.) cmployees, or to any cmployce
hired on a fee, contract, or picce-work basis.

Sgc. 25.403 Definitions.—As used in this
subpart, the term: (a) “Existing rate” means
the rate of basic compensation the employee
would have received on the effective date of
the demotion action had the demotion not
talken place.

-(b) “Retention period’” means a period of 26
weeks or such longer period computed in
accordance with the table under section 25.406,
whichever is the greater.

Ske. 25.404 Salary retention.—(a) Under
the conditions set forth in section 25.402, an

TS 509
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‘ageney is authorized to save an cmployee's

“existing rate in a demotion action.

An cm-

;ployec’s saved rate shall be terminated at the
lexpiration of his retention period. However,
1if onc of the following actions occurs prior to
‘the expiration of the retention period, his
;sgved rate must be terminated at such time:

(1) He is demoted or reassigned for personal
cause, at his own request, or in a:reduction in

‘force;

(2) He is changed to a new position which

fe.nt,itles him to a rate equal to or greater than
‘his saved rate;

(3) He becomes entitled to a rate higher than

 his saved rate through entitlement to a longevity
-step incrcase which he carns in the grade to

i which he has been demoted;

(4) He is changed to a position not subject to

‘the Classification Act of 1949, as amended ; or

(5) He has a break in service of one workday

i or more.

SEc. 25.405 Computation of service. (a) For

‘the purpose of determining the employee’s
‘retention period, the following service (including
Lintervening scrvice in public international or-
‘ganizations or military service in accordance
‘with the provisions of Parts 26 and 35 of this
- Chapter) shall be credited:

(1) Service in a Classification Act grade
higher than the grade to which demoted; and

(2) Service in or under a department as

‘defined in section 201 (a) of the Classification
:Act in a position not under the Act at a salary
rate higher than the maximum scheduled rate
‘of the grade to which demoted.

(b) The above service shall be counted

;whether or not interrupted by a break in
‘service, by service in a lower Classification Act
‘grade, or by service at a lower rate in a position

outside the Act.

Total periods of unpaid
absence in excess of 26 weeks in any one calendar

year shall be excluded in the computation of
-service toward the retention period.

Sec. 25.406 Computation of retention period.

tAn employee’s retention period shall be de-
‘termined by computing his total creditable
:service and fixing the retention period in
‘accordance  with the following table:

TS 509

RETENTI

ON TABLE

Retention Period
Creditalile Service Weeks
dyearsorless . ____Ll_ . ____-________.. 26
Each additional year_____1_______ . _________ 8
For fractional part of a vedr:
One Quarter_ _ - _____ i _____________._.. 2
Two Quarters. - __._._l_________________. 4
Three Quarters_ - ___i_____ .. _______ 6

Fractional periods of service less than a quarter

shall be rounded off to
In computing aggreg

the next higher quarter.
nte service (as  distin-

guished from ‘continuous service) & quarterly

period shall consist of

91 calendar days.

NOTE

Ezxample:

An employee whose
8 months, and 27 day
a period of 48 weeks

aggregate service is 5 years,
5, retains his salary rate for
based on the above table.

At the termination of his retention period, he is

then paid an appropr
in accordance with exis

ate rate for his new grade,
ting regulations.

Skc. 25.407 Subsequent actions. If, upon
further demotion of an employee receiving a
saved rate, the agency determines that the
regulations in this subpart are to be applied,
his second retention period shall be computed
beginning with the date of his subsequent

demotion.

However, .in any case he shall

retain his first saved rai.te until the termination
of the original retentioni period. Upon termina-
tion - of the original | retention period, the
employee shall be giv;en a saved rate based
on the maximum scheduled rate of the grade
of the position to which originally demoted for
the remainder of his set!;ond retention period.

Sec. 25408 General provisions,

inereases.

(a) Step

An cmployee is ecligible to earn

longevity step increasés only in the grade to
which demoted or regraded, and not in the grade

from which he derives his saved rate.
|

(b) Classification action.

When a determina-

tion is made that the crrélployee’s position should
be regraded or allocated to a lower grade,
prompt classification ai('tion shall be taken to
place the position ini the proper grade. A
determination must be made by the agency
at that time whether it will elect to retain the
emplovee’s existing rate.! &

t As added July 22, 19§5, effective July 23, 1955,

20 FR 5281.

ederal Personnel Maunual

Approved For Release 2000/08/29 : CIA-RDP78-05538A00010?)030008-0




Approved For Release 2000/08/29 : CIA-RDP78-05538A000100030008-0
~r

A

Z1-335

Part 27—FExclusion From Provisions of the Federal Em-
ployees Pay Act of 1945, as Amended, and the Classification
Act of 1949 as Amended, and Establishment of Maximum
Stipends for Positions in Government Hospitals Filled by
Student or Resident Trainees'

Sec.

27.1 Exclusion from provisions of Federal Employees
Pay Act and Classification Act.

27.2 Maximum stipends preseribed.

27.3 Stipends under existing agreements with trainees.

97.4 Stipends of trainees assigned to Federal hospitals
as affiliates.

27.5 Txclusion of other trainee positions and estab-
lishment of maximum stipends.

27.6 Extent of regulations,

AvutHORITY: Sections 27.1 to 27.6, issued under 61
Stat. 727; 5 U. 8. C. 1051-1058.

- SEkc. 27.1%* Exclusion from provisions of

Federal Employees Pay Act and Classification
Act. In accordance with the provisions of sec-
tion 1 and section 2 of Public Law 330, 80th
Congress, approved August 4, 1947, the follow-
ing positions, in addition to those specifically
excluded by section 1 and section 2 of such law,
are excluded from the provisions of the Federal
Employees Pay Act of 1945 (Public Law 106,
79th Congress), as amended; and the Classifi-
cation Act of 1949 (Public Law 429, 81st
Congress) as amended:

Medical student interns, approved training
during third and fourth years of medical
school.?

Residents in hospitsl administration, second
year approved postgraduaic training.*

Hospital! Administration Residents, Freed-
men’s Hospital, third year approved postgradu-~
ate training.’

1 Title amended October 27, 1947, effective October
28, 1947.

? Section 27.1 was acded October 27, 1947, effective
October 28, 1947, and former sections 27.1 to 27.6
were renumbered accordingly.

3 As added. December 22, 1954, cffective December
1, 1954

+ As added June 14, 1949, effective June 1, 1949; and
amended May 7, 1952, effective May 1, 1952,

8 As added July 22, 1952, effective July 1, 1952,

Federal Personnel M
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Dictetic residents,

second year approved
postgraduate training.® '

* * % ® * 7

Ske. 27.2 Maximum stipends prescribed.
In accordance with the provisions of section 3
of Public Law 330, 80th Congress, approved
August 4, 1947, the following maximum sti-
pends (including overtime pay, maintenance
allowances, and other payments in money or
kind), cxcept as otherwise provided in section
27.3 are hereby prescribed:?

Student nurses—

Total for three years training ¥ (diploma
eourse)Y . e $4, 500 %

Medical or dental i'ntef’n‘s and residents—

Approved internship, per year®® ___________. $2, 800
First year approved residency_. .- .--. 3, 400
Second year approved residency- .- 3, 800
Third year approved residency - . .- _--- 4, 200
Fourth year approved residency .. __.-.. 4,700

Medical residents—@Glenn Dale Hospital,
. Government of the District of Columbia:

First year approved residency._ .- -__.. $4, 100
Fourth year approved residency 12

¢ As added June 5, 1953, effective May 15, 1953.

7 Exclusions of positions in individual hospitals or
in individual agencics are not printed here. Agencies
are notified of ehanges in provisions applicable to them
by letter. Also, such changes are prin’ced in the Federa
Register.

8 As amended October 27, 1947, effective October 28,
1947; and amended March 23, 1949, effective March 1,
1949. ‘ 7

9 As amended July 25, 1955, effective July 1, 1955,
20 FR 5299.

10 As amended May 7, 1952, effective May 1, 1952,

11 Ag amended June 28, 1951, effective May 31, 1951.°

12 As added July 9, 1954, effective July 1, 1954.
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ZWedwal student interns—-

Approved training during. third year of
medical school:
Full-time, permonth_ .. ___.__.___.
Half-time, permonth_ . _ . ________._
Approved training during fourth year of
medical school:
Full-time, permonth_ __ ... __.___.
HalM-time, permonth .. __________

200
100

216
108

Dietetic interns (Student dietitians)-—

One year approved postgraduate train-
i i 2, 000

_Dietetic residents—

Second year approved postgraduate train-

: Physical therapy interns (Student physical

therapists)-—

Approved elinical training in affiliation with
an approved school of physical therapy,
permonth4_ __________ e m e ool 166

‘Occupational therapy interns (Student oc-

. cupational therapists)—-

Approved eclinical training in affiliation
with an approved school of occupational

therapy, permonthd____ . _____________ 166

:Hospital administration residents—

Second year approved postgraduate train-
: ing *
Ilospital administration resident—
p
Freedmen’s Iospital:

Third year approved postgraduate train-

. Note: Maximum stipends for Canal Zone Govern-
ment and Panama Canal Company are 25 percent
above preseribed rates.

Maximum stipends for Public Health Service where
duty requires intimate contact with persons afficted
with leprosy are increased above prescribed rates to

! As added December 22, 1954, effective December
1, 1954.

* As amended December 19, 1952, effective December
15, 1952,

¥ As added June 5, 1953, cffective May 15, 1953.

% As added May 13, 1952, effective May 15, 1952;
amended November 20, 1952, effective November 15,
1952.

1 As amended November 20, 1952, effective November

, 1952,

' Aq added June 14, 1949, effective June 1, 1949; and
amend(,d May 7, 1952, cffective May 1, 1952,

7 As added July 22, 1952, effective July 1, 1952,
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the same extent that addlqlonal compensation i pro-

vided by Public Health Service Regulations, Part 22,
Section 22.1, for employees under the Classification Act.?

Sec. 27.3 Stlpends under existing agree-
ments with trainees. Stlpends (total amounts
paid, including mainténance allowances and
other payments in kind) under existing agree-
ments with trainees in: accordance with maxi-
mum stlponds approved by the Commission

under the pr0v1s1ons of Executive Order 9750,

and which are in excess of maximums in the
above schedules, are hercby approved as maxi-
mums for the duration of training under such
agreements, provided that statements of the
terms of such agreements, with schedules of
stipends and allowances, are filed with the Com-
mission before September 1, 1947.

SEc. 27.4 Stipends of trainees assigned to
Federal hospitals as affiliates. Trainees at
non-Federal hospitals dssigned to Federal hos-
pitals as affiliates for part of their training shall
receive no stipend from the Federal hospital
other than any mamtena nee provided.

Sec. 27.5 Exclusmn of other trainee posi-
tions and establishment of maximum stipends.
Requests for approval by the Commission of
exclusions from the provisions of the Federal

Employees Pay Act of
the Classification Act

other positions filled by
student-employec basis:

1945, as amended, and
f 1949, as amonded, of
persons employed on a
assigned or attached to

a hospital, cllmc, or medical or dental labora-
tory, as provided in section 1 and section 2

of Public Law 330, 8
approval of maximum s

O0th Congress, and for
tipends not provided in

section 27.2 or section 27.3, should be submitted

promptly to the Commlc
information.®

Skc. 27.6 Extent of !regulatlons

sion with full supporting

Maximum

stipends provided in section 27.2 and section
27.3 apply to any “hosptt,al clinic, or medical
or dental laboratory, operated by any depart-
ment, agency, or instrumentality of the Federal

Government or by the

District of Columbia,”

unless rates of compensation are otherwise

provided by law.

5 As added July 8, 1053, ¢
? As amended October
28, 1947.

ffeetive June 15, 1953.
27, 1947, effective October
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Sec. 30.206 Separation of employees in-
debted for unearned leave. In case of the
separation of an employee who is indebted for
unearned leave, the employee shall refund the
amount paid him for the period of such excess,
or deduction therefor shall be made from any
salary due him. This section shall not apply
in cases of death, retirement for disability,’
or in case an employee is unable to return
to duty because of disability, evidence of which
shall be supported by an acceptable medical
certificate: Provided, That employees who enter
active military service with restoration rights
shall not be deemed as separated for purposes
of this section. .

wSec. 30.207 Fractional pay periods. An
employee shall be given pro-rata credit for
leave for fractional pay periods occurring within
the continuity of employment when his service
is interrupted by a nonleave-earning period.?y%

SUBPART C—ANNUAL LEAVE

Sec. 30.301 Overdrawn annual leave. When-
ever, at the end of the leave year, reductions in
annual leave accruals under scction 30.204
result in a final debit in the annual leave
account, the excess amount may be carried
forward for charge against leave carned in the
following leave year, or, in the discretion of the
employing agency, the employee may be re-
quired to refund the amount paid him for the
period of such excess. This regulation may be

applied to debits at the end of the 1952 leave.

year.?

SUBPART D—SICK LEAVE

SEc. 30,401 Grant of sick leave, Sick leave
shall be granted to employees when they are
incapacitated for the performance of their
duties by sickness, injury, or pregnancy and
confinement or for medical, dental or optical
examination or treatment, or when a member
of the immediate family of the employee is
afflicted with a contagious disease and requires
the care and attendance of the employee, or

1 As amended February 21, 1952, effective February
22, 1952.

2 As added July 21, 1955, cffective July 22, 1955,
20 FR 5254.

4 As added March 20, 1953, and amended Septem-
ber 23, 1953, effective July 2, 1953.

Apbriad rorreidhee3000/08/29 : CIA-RDP78-05538A000100030008-0

when, through exposure to contagious disease,
the presence of the employee at his post of
duty would jeopardize the health of others.

See. 30.402 Application for sick leave,
Written application for grant of sick leave shall
be filed within such time limits as the agency
may prescribe. Requests for sick leave for
medical, dental or optical examinations shall be
submitted for approval in advance.

Swc. 30.403 Supporting evidence. Any
grant of sick leave in excess of 3 work days must
be supported by a medical certificate, or other
evidence administratively acceptable. For
periods of absence of 3 work days or less the
agency may accept the employee’s certification
as to the reason for the absence.

Sec. 30.404 Sickness during annual leave.
When sickness occurs within a period of annual
leave the period of illness may be charged as
sick leavesubject to the provisions of Sec. 30.403.

Sec. 30.405 Sick leave not advanced. Sick
leave shall not be advanced to an employee
holding & limited appointment, or one expiring
on a specified date, in excess of the total sick
leave that would accrue during the remaining
period of such appointment: Provided, That
an employee serving a probationary or trial
period shall not be construed as holding a lim-
ited appointment for purposes of this section.

SUBPART E—PART-TIME EMPLOYEES

Skc. 30.501 Accrual of annusal leave. Part-

time employees for whom there has been es-
tablished in advance a regular tour of duty on
one or more days during each administrative
work week, and hourly employees in the field
gervice of the Post Office Department shall earn
annual leave as follows:
- (a) Employees with less than three years of
service shall earn and be credited with one
hour of annual leave for each twenty hours in &
pay status.

(b) Employees with three but less than fifteen
years of service shall earn and be credited with
one hour annual leave for each thirteen hours
in a pay status.

(¢) Employees with fifteen years or more of
service shall earn and be credited with one hour
of annual leave for each ten hours in a pay
status. '
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. Smc. 30.502 Accumulated annual leave.
Part-time crmployees may accumulate not more
then 240 hours’ or 360 hours’ annual leave
on the same basis that full-time employees
accumulate 30 or 45 days’ annual leave.!

SEc. 30.503 Acorual of sick leave. Part-
time employees shall earn and be credited with
one hour of sick leave for each twenty hours
in & pay status.

Skc. 30.504 Hours of work to be disre-
‘garded. Any hours in a pay status in excess of
ithe agency’s basic working hours in any pay
'period shall be disregarded in computing annual
and sick leave earnings of part-time employees,
iexcept that hourly cmployees in the field
‘service of the Post Office Department shall be
credited with leave to the annual maximum
in accordance with the actual number of hours
in pay status.?

SUBPART F—HOME LEAVE

. Sec. 30.601 Home leave. The leave pro-
-vided for in subsection 203 (f) of the Act shall
'be designated “home leave.”

. Sec. 30.602 Creditable service for home
‘leave. Creditable service for purposes of ac-
.cruing home leave shall include the period
‘between the date of the employee’s arrival at
& post of duty outside the several States and
‘the District of Columbia to which he is trans-
ferred or assigned and the date of his departure
from any such post to return by transfer or
‘assignment to a post of duty within the several
‘States and the District of Columbia.

SUBPART G—RECREDIT OF LEAVE

Sec. 30.701 Annual leave. (a) When an
‘employee is separated from a position under this
.Act and reemployed in another position under
:the Act, without a break in service, his annual
leave account shall be certified to the employing
‘agency for credit or charge.

i 1 As amended September 23, 1953, effective July 2,
£1053.

? As added September 11, 1953, effective September
- 16, 1953.

I

(b) When annual leave i1s transferred be-
tween different leave systems under section 205
(e) of the Act, or is recredited under a different
leave system as result of a refund under section
1 of the act of December 21, 1944, as amended,
7 calendar days of leaive shall be considered
equal to 5 work days.! | '

(¢) When an employec transfers to a position
under a different leave system to which he can
transfer only a part of his annual leave, the
untransferred leave shall be recredited to him
if he returns to the leaye system under which
it was earned, without; a break in service of
more than 52 continuous calendar weeks.!

(d) When an employde transfers to a position
(other than a position excepted from the Act
under section 202 (b) (1) (B), (C), or (H)) to
which he cannot transfer his annual leave
because the position is not under an annual
leave system, the untransferred leave shall be
recredited to him if he returns to the leave
system under which 1tlwas earned, without a
break in service of more than 52 continuous
calendar weeks.! '

Sec. 30.702 Sick leave recredit. (a) Upon
reemployment of an employee subject to this
Act who was separated on or after January 6,
1952, without a break in service, or a break of
not more than 52 continuous calendar weeks,
the employee’s sick leave account shall be
certified to the employlng agency for credit or
charge to his account.

(b) When sick leave
different leave systems

is transferred between
under section 205 (e) of

the Act, 7 calendar days of leave shall be con-

sidered equal to 5 work

days.!

(¢) When an employee transfers to a position

under a different leave
transfer only a part of
transferred leave shall
he returns to the leave

system to which he can
his sick leave, the un-
be recredited to him if
system under which it

was earned, without a break in service of more
than 52 continuous calendar wecks.!

(d) When an employée transfers to a position
to which he cannot transfer his sick leave, the
untransferred leave shall be recredited to him
if he returns to the leave system under which it
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